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MEMOJWmTJM OF UNDEttSTANJ)ntG BE'ftrED TIE '0.S. 2Qt7AL KMPLO"DID1'1'
OPPOKT1JIUTY COMMISSION (EEOC) AND TIll RATIONAL COUNCIl. OF DOC
LOCALS '216. (~E), AFL-CI0, COVlIlIlfG '1"BEFLEXIBLE AND COMPRESSED
won SCHE%)UL!PROGRAMSAS RELATED TO '!'HE DW PERFOPJCA)1c:EAPPRAISAL
SYSTEM.

The Partie. .gree ~hat in the event that t.be Partie. cl8velop a
performance appraisal wy.tem which include. a performance rating
level between .Fully Succ8ssfu18 and .unacceptable,. t.hepa~..
agree ~o examine the ilaue of eligibilityof those employ... at
that rating level for the Flexible and Compre.sed Work Schedule
Prog%'&1IUI.

1. The provilioDs of this Agreement. ,,111 Dot be amen4ed.,
8upplemeD'Ced, rescinded or otherwise altered except by autual
written agre_nt. .

Anydi8p~te over the application or interpretatioDof this
AgreemeDt will be resolved pursuant to the Parties. CIA or
appropriate third party procedures.

~ie~~! -thi~c;reement~l bepro~ed - to ea~ barga1oin9

un~~yee i~ Office~n Appr~ of th.~C&A. '"

2.

3.

For the Equal !mploym.n~
Opportu~ity Commission

For the National Council
of IEOC Locals .216
AFGE, AFL-CIO
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t.l.u.- (!;-;7t"£~
a~ricia Cornwell Johnson~ Date

Director, Labor Management
Relations Division

~ -~V~6N'1
Edward A. Watkins, Da~e
President


